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Executive Summary

This report collates and summarises the council’s key achievements and service
improvements for the third quarter of 2022-23.

Recommendation(s)

That Cabinet notes the report and contents of this Achievements List.

Explanation

Appendix A highlights the council’s achievements taken from our press releases,
decisions taken at committees, community-based activities and events and
business plan projects achieved in the quarter.

Implications

Legal Implication(s)

There are no direct legal implications arising from the contents of this report.

Financial Implication(s)

There are no direct financial implications arising from the contents of this report.

Risk Management Implications

There are no direct risk implications arising from the contents of this report as it
collates and reports on actions already completed and/or information already in
the public domain.

Security & Terrorism Implication(s)

There are no direct security and terrorism implications arising from the contents of
this report.

Procurement Implication(s)

There are no direct procurement implications arising from the contents of this
report.

Climate Change Implication(s)

There are no direct climate change implications arising from the contents of this
report



10 Health and Wellbeing Implications

10.1 There are no direct health and wellbeing implications arising from the contents of
this report.

11 Communication and Engagement Implication(s)

11.1 The Achievements List contains information about press releases and whether
they were used by local media. A summary of achievements over the relevant
period is also covered in issues of ONE Welwyn Hatfield, the council’s community
newsletter which is delivered to every home in the borough.

12 Link to Corporate Priorities

12.1 Thisreportis linked to the all of the council’s corporate priorities, specifically to Our
Council, to effectively communicate what we do and how we perform.

13 Equality and Diversity

13.1 An Equality Impact Assessment was not completed because this report does not
propose changes to existing service-related policies or the development of new
service-related policies.
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